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Our Ref: FOI 8124 
 
Date: 10

th
 August 2020 

 

 
 

Dear Sir/ Madam 
 
Re: Freedom of Information Request 
 

Further to your recent Freedom of Information request regarding sustainable development 
strategy, please see below our response to your request. 
 

Request  
 
1. Could you please confirm whether your organisation has a sustainability or sustainable 
development strategy. 

a.      If possible, please provide a copy. 
2.      If you answered yes to the first question can you confirm: 

a.      Whether there is a strategy group or work/action plan in place to support this 
strategy? 

b.      When the strategy was first developed within the organisation (year). 
3.      Is there an identified Executive Sponsor for sustainability within the organisation? 
4.      Are any members of staff dedicated to sustainability or sustainable development within 

the organisation? If so, how many hours per week are dedicated to this area of work, 
what is their job title and what Agenda for Change pay band are they? 

5.      Does your organisation have any environmental champions? If so, how many? 
6.      Do you offer any sustainability training for your staff? If so, what format is this delivered 

in (e.g. face to face, e-learning, etc)? 
7.      Is your organisation ‘paperless’?  

a.      For NHS Trusts and CCGs providing clinical services (such as Continuing 
Health Care), if not, what year do you anticipate fulfilling the NHS target to 
fully digitise clinical records? 

8.      Have you engaged with the NHS Sustainable Development Unit over the past five 
years? If so, could you provide the names of the project titles that you worked with 
them on. 

9.      Does your organisation assess its impact on the environment when making decisions 
through use of a sustainability framework or another similar tool? 

 
 
Response: 
 

1. The CCG and St Helens Council People’s Services Department does not have a 
sustainability strategy but does have an action plan around sustainable development 
(attached) which was written to tie in with the ‘For a Greener NHS’ campaign 
promoted to staff and be part of a wider all-council group looking at air quality. This 
was planned to launch in June but has been postponed due to the Covid-19 
pandemic.  

2. Action plan was written and approved in 2020 
3. No executive sponsor 
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4. No 
5. No 
6. No 
7. Yes – Continuing healthcare process is paperless  
8. No 
9. No 

 
 
Should you require any further information or clarification regarding this response or do not 
feel that your request has been answered as you would expect, please contact us to 
discuss.  
 
We also wish to take this opportunity to inform you that a formal complaints and internal 
review process is available, which will be managed by a FOI Appeals Officer. 
 
This can be formally requested and must be done within a reasonable period of time (3 
calendar months) from the date this response was issued.  
 
Where you are not satisfied with the response to a request for information that falls within the 
Environmental Information Regulations, you should make a representation for a review to 
FOI Appeals Officer, sthelensccg.foi@nhs.net within 40 days of receipt of the response. 
 
If you are not satisfied with our review under the Freedom of Information Act or the 
Environmental Information Regulations, you may apply directly to the Information 
Commissioners Office (ICO) for a review of your appeal decision.  Generally, the ICO cannot 
make a decision unless you have exhausted our complaints procedure.  
 
The ICO can be contacted at;  
 

ICO, Wycliffe House, Water Lane, Wilmslow, Cheshire, SK9 5AF  
www.ico.gov.uk   
 
Should you need any further clarification or assistance, please do not hesitate to contact me 
quoting the above reference. 
 
Yours sincerely,  
 

 
 
Angela Delea 
Associate Director – Corporate Governance 
NHS St Helens Clinical Commissioning Group    
 
 
 
 
 
 
 
 

mailto:sthelensccg.foi@nhs.net
http://www.ico.gov.uk/
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Report to St Helens Integrated People’s Services 
Executive Leadership Team 

Date of meeting: 5/3/2020 

ELT Member Lead: TBD  

  

Report title: ‘For a Greener NHS’ campaign  

 

Item for: Decision            Assurance  Information X  (Please insert X as appropriate) 
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This report supports the following CCG Strategic Objectives.  Please insert ‘x’ as 
appropriate. 
 

1. To deliver financial stability  

2. To integrate health within the place of St Helens through system redesign  

3. To deliver improved outcomes for people X 

4. To be recognised as good system leaders X 

5. To support and transform primary care to be a system leader in St Helens Cares  
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 Does this report provide assurance against any of the risks identified in the Assurance 

Framework? (please specify) 
 
 

 

 
What level of assurance does it provide? 
(List levels i.e. Limited/Reasonable/Significant) 
 

Is this report required under NHS guidance or for statutory purpose? (please specify) 
 

 
 

Purpose of this paper 

To highlight the ‘For a Greener NHS’ campaign and what we need to do as an organisation to contribute 
help the NHS meet its target of reducing the carbon footprint it leaves. 

 
 

1.  Executive Summary 

NHS organisations are being called on to support the call to tackle the climate ‘health emergency’ this 
year.   The health and care system in England is responsible for an estimated 4-5% of the country’s 
carbon footprint and a new campaign launched by NHS England called 'For a Greener NHS' will help 
address causes of both air pollution and climate change. 
  
This campaign is supported by the UK Health Alliance on Climate Change – which includes 
representative bodies covering over 650,000 NHS staff - and will build on the work already taking place 
in hospital trusts to cut emissions, energy waste, including phasing out oil and coal boilers and increase 
use of LED lighting and electric vehicles. 
  
Staff across all health and care organisations in England are being encouraged to feed in their ideas to 
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a 'Greener NHS' Expert Panel, and give evidence of steps they may have already taken within their own 
organisation.  A website has also been launched to help share ideas and ramp up initiatives that are 
already working across health and care services and organisations are encouraged to produce their 
own green plans and be part of regional/local sustainability networks. 

 
More information and how to contribute ideas and experiences is on the website at: 
www.england.nhs.uk/greenernhs/ 

 

2. Recommendations 

ELT approve the action plan and report to Governing Body through key issues in March to ensure the 
Governing Body is sighted on our plans. 
 

 

https://www.england.nhs.uk/greenernhs/
https://www.england.nhs.uk/greenernhs/
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Introduction 
 
Sir Simon Stevens announced last month that the NHS and its staff will step up action to tackle the 
climate ‘health emergency’ this year, helping prevent illness, reduce pressure on A&E departments 
and save tens of thousands of lives.  The health and care system in England is responsible for an 
estimated 4-5% of the country’s carbon footprint and a new campaign will help address causes of 
both air pollution and climate change. 
 
Air pollution is linked to conditions such as heart disease, stroke and lung cancer which account for 
around 36,000 deaths annually.  In December 2019, a group of 175 doctors warned that air 
pollution is directly adding to current pressures in A&E departments. 

The NHS Long Term Plan also referenced the NHS' commitments towards sustainability: 

 A commitment to the carbon targets in the UK government Climate Change Act (2008), 

reducing carbon emissions (on a 1990 baseline) by 34% by 2020; 51% by 2025 and 80% by 
2050.   

 A commitment to improving air quality by cutting business mileage by 20% by 2023/24; 

ensuring that at least 90% of the NHS fleet uses low-emissions engines (including 25% 
ultra-low emissions) by 2028; and phasing out primary heating from coal and oil fuel on 
NHS estates.   

 Ensuring that all trusts adhere to best practice efficiency standards and adoption of new 
innovations to reduce waste, water and carbon, in addition to reducing single-use plastics. 

Background 
 

Sir Simon Stevens has set out three steps that the NHS will take during 2020 to tackle this problem. 

 NHS England is establishing an expert panel to chart a practical route map this year to 

enable the NHS to get to ‘net zero’ and be the world’s first major health service to do so; 

 The NHS will take immediate action with a proposed new NHS Standard Contract calling 

on hospitals to reduce carbon from buildings and estates; switch to less polluting 

anaesthetic gases and better asthma inhalers and encourage more active travel for 

members of staff 

 Launch of a grassroots campaign ‘For a Greener NHS’ to encourage NHS staff, hospitals 

and other NHS organisations to cut their impact on people’s health and the environment. 

 
‘For a Greener NHS’ campaign 
 

This campaign will be supported by the UK Health Alliance on Climate Change – which includes 
representative bodies covering over 650,000 NHS staff.  The campaign will build on the work 
already taking place to help trusts and staff to cut emissions, energy waste, including phasing out 
oil and coal boilers and increase use of LED lighting and electric vehicles. 
 
Staff and local organisations are being encouraged to feed in ideas to an Expert Panel, and 
evidence of steps they may have already taken within their own organisation (see below).  A 
website has also been launched https://www.england.nhs.uk/greenernhs/  to help the NHS share 
ideas and ramp up initiatives that are already working across the health service and organisations 
are encouraged to produce their own green plans and be part of regional/local sustainability 
networks. 
 
What can SHIPS do to contribute to this? 
 

 

https://www.england.nhs.uk/greenernhs/
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A number of ideas and examples are available on the Greener NHS website to help the NHS’s 1.3 
million staff make a huge impact on this campaign: 

 Switch to using refillable water bottles instead of using single use plastic bottles could save 

65KgCO2 each year 

 Turning off printers, computers and other equipment overnight and managing heat loss can 

see staff members reduce their CO2 emissions by an average of 70kg a year 

 The NHS accounts for around 10 billion journeys each year which is around 5% of all road 

traffic.  A sustainable travel programme which looks to cut mileage by encouraging 

home/agile working, sharing any necessary car journeys, and taking public transport, 

walking or cycling where possible can help reduce this figure.   

 Cutting one journey a week of 16.7 miles (the average return commute) will save the 

equivalent of 230kg of C02 emissions per person 

 Ensuring staff use the right bins for waste – ensuring paper, glass and plastic recycling bins 

are readily available. In 2017 the NHS sent 15% of its waste to landfill, a total of 47,000 

tonnes and the equivalent of 650 times the weight of the space shuttle’ 

 
Next steps to getting involved in the ‘For a Greener NHS campaign’  
 
Key points are below and a more detailed action plan is attached at appendix one. 

 

 Sign up the organisation to get involved with the North regional network for Sustainability 

(run by Mike Gent, Deputy Director Health Protection PHE and link in with the SRO for 

Sustainability for the North West (Andrew Furber, PHE Centre Director) 

 As outlined on the Green NHS website, commit to developing an organisational Green Plan 

using resources from NHSE/I and Sustainable Development Unit to help us minimise air 

pollution from health-related transport, travel and logistics: 

https://www.sduhealth.org.uk/delivery/plan.aspx  

 Ensure information on ‘For a Greener NHS’ is available on the staff intranet and promoted 

throughout the organisation to ensure staff buy-in 

 Outline actions, targets and timeframes – from Green Plan and subsequently monitor and 

report against the plan to measure impact and success of the green initiative by reporting to 

Governing Body 

 Communicate the commitment of the organisation to be more ‘green’ externally by use of 

traditional and digital media (see action plan for more detail) 

 Encourage staff, (as well as patients, carers and stakeholders) to get involved and submit 

their ideas on how the NHS can continue to reduce its carbon emissions and become 

greener - either case studies, ideas, research or anything else.  

 Promote the national ‘call for evidence’ site to enable us to reach net zero encouraging staff, 

patients/carers and stakeholders to submit ideas on how the NHS can continue to reduce its 

carbon emissions and become greener at: https://www.engage.england.nhs.uk/survey/nhs-

net-zero/  (deadline of Sunday 22 March 2020)  

 Share any subsequent case studies and successes with the NHS England team – most 

examples are around NHS acute trusts but all NHS organisations have a part to play. 

 

https://www.england.nhs.uk/greenernhs/get-involved/organisations/  

https://www.sduhealth.org.uk/delivery/plan.aspx
https://www.engage.england.nhs.uk/survey/nhs-net-zero/
https://www.engage.england.nhs.uk/survey/nhs-net-zero/
https://www.england.nhs.uk/greenernhs/get-involved/organisations/
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Appendix one: ACTION PLAN 
 
INTERNAL 

What How  Channels Date Who  
Announce ‘for a Greener 
NHS’ campaign to staff (and 
stakeholders ) and how they 
can get involved 

Outline key details and 
website address for expert 

 Our Check In bulletin 

 CCG staff email 

 All About Us (council) 

 Intranet site 

 Digital/film 
 

March JL 

Identify who is to 
own/author Green Plan for St 
Helens Cares 
 
 

Sign up as the 
representative on the 
regional sustainability 
groups 

Publish on intranet sites April/May TBC 

Internal staff campaign to 
encourage staff be greener 
 
 

Internal comms campaign As above April/May/June comms 

Sharing resources with 
council initiatives – ie cycle to 
work scheme 

Agreement – part of 
internal comms campaign 

As above  ELT 

 

EXTERNAL 

What How  Channels Date Who  
Announce ‘for a Greener 
NHS’ campaign to public  and 
how they can get involved 

Outline key details and 
website address for expert 
panel submissions 

 Press release 

 CCG website 

 Social media channels 

 Talkfest in March/June 

 ENGAGE newsletter and 
blog 

 Stakeholder forum agenda 

 Stakeholder brief 

 Digital/film 
 

March - June JL/PS 

Underline commitment to 
Greener NHS Plan – key areas 
of work 
 

Detail plans As above April-June 
2020? 

JL 

Highlight achievements 
 

Detail  As above TBC JL 

     

 


